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RESULTS
§ Basic personality traits and self-esteem are 

predictive of dishonesty and the likelihood of 
engaging in dishonest behaviors.1

§ Recent research has found personality, self 
esteem, and moral disengagement to be 
predictive of specific dishonest behaviors.2

§ False feedback on somatic markers is 
associated with influencing behaviors in moral 
situations.3

§ We further explored the relationship between 
personality, self-esteem, lying, morality, false 
feedback, and the decisions made when faced 
with social and moral dilemma tasks.

Method. N = 141 college students (75.2% female, 
66.7% white, Mage = 20.8 years) completed 
measures of a) personality4, b) self-esteem5, c) 
lying2, and d) morality6. 

§ Both studies indicate moral disengagement is 
strongly associated in lying behaviors and moral 
decision tasks.

§ Furthermore, this research suggests that false 
feedback does not influence the decisions one 
makes when faced with moral dilemmas.

§ Moral disengagement is a stable factor that is 
resilient to manipulations that aim to alter 
moral behaviors. 

1Heck, D. W., Thielmann, I., Moshagen, M., & Hilbig, B. E. (2018). Who lies? A large-scale reanalysis 
linking basic personality traits to unethical decision making. Society for Judgement and Decision 
Making, 13(4), 356 –371. https://journal.sjdm.org/18/18322/jdm18322.pdf
2Hart, C. L., Lemon, R., Curtis, D. A., & Griffith, J. D. (2020). Personality traits associated with various 
forms of lying. Psychological Studies, 65(3), 239–246. https://doi.org/10.1007/s12646-020-00563-x
3Gu, J., Zhong, C., & Page-Gould, E. (2013). Listen to your heart: When false somatic feedback shapes 
moral behavior. Journal of Experimental Psychology 142(2), 307-312. doi:10.1037/a00295494
4Gosling, S. D., Renfrow, P. J., & Swann, W. B., Jr. (2003). A very brief measure of the big five personality 
domains. Journal of Research in Personality, 37(6), 504–528. https://doi.org/10. 1016/S0092-
6566(03)00046-1.
5Rosenberg, M. (1965). Society and the adolescent self-image. Princeton: Princeton University Press.
6Moore, C., Detert, J.R., Trevino, L.K., Baker, V.L., & Mayer, D.M. (2012). Why employees do bad things: 
Moral disengagement and unethical organizational behavior. Personnel Psychology, 65, 1-48.

Study 02 ANOVA 

Study 01 Regression  

Study 01. Openness and moral disengagement 
were the only predictors of self-serving lying 
which contradicts previous previous research.
Study 02. Contrary to hypotheses, no significant 
differences between the false feedback 
conditions, lying, and moral dilemma decision 
tasks were found.

Method. N = 60 college students (54.2% female, 
62.67% white, Mage= 20.7) completed the same 
measures in Study 01. They were also randomly 
assigned into one of two conditions (false 
feedback vs. no false feedback). Of those who 
were randomly assigned to receive the false 
feedback, half were randomly assigned to either 
the above or below average moral 
disengagement score. Participants in Condition 
01 saw moral dilemma tasks after being assigned 
their false feedback condition and participants in

Study 2 continued

Condition 02 saw moral dilemma tasks after the 
moral disengagement scale.


