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structural and psychological

H1a. Opportunity to participate in physical activity will positively impact psychological empowerment to engage in physical activity; H1b. Access to information about
physical activities will positively impact psychological empowerment to engage in physical activity; H1c. Access to resources related to physical activities will positively
impact psychological empowerment to engage in physical activity; H2a. Opportunity impacts intention to engage in physical activities; H2b. Access to information impacts
intention to engage in physical activities; H2c. Access to resources impacts intention to engage in physical activities; H3.Psychological empowerment will positively impact
an individual’s intention to engage in physical activity.

Survey Data from Gen Z (18-26)
Data collection: Prolific / Qualtrics
338 usable responses

PLS-SEM using smartPLS



